
Enhances team  
learning and improves  

performance

Greater job 
satisfaction

Enhances workers’ 
involvement in health,  

safety and return-to-work

Improves morale and  
reduces stress-related  

illnesses

Reduces  
labour-management  

conflicts

Increases feelings  
or experiences of 

demoralization

Increases feelings  
of being under threat

Increases sense  
of disengagement 

and strain

May increase legal  
risks for workplace  

parties

Can impact public  
confidence in  

the organization
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Psychological Protection:
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