Psychologically Healthy

and Safe Workplaces

Research has shown there is a strong connection between workplace
safety culture and psychologically healthy and safe workplaces.
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DID YOU KNOW? A psychologically healthy and safe workplace is one that supports employee well-being
and actively works to prevent harm to employee’s psychological health.
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greater sense of well-being healthier, more motivated and improved performance, reduced
and job satisfaction productive workforce incident and injury rates,

lower absenteeism

%
—— 7 1 0 of Canadian employees surveyed report some degree of concern with
psychological health and safety in their workplace.?

1 Total claim costs as of April 9, 2015 (Data from WCB Nova Scotia)
2 Guarding Minds @ Work/www.wor health.com
Source: Guarding Minds at Work. Gilbert, Bilsker & Samra, 2018.
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